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IIpo6y1eMbl onleHKH pa3BUTHSA NPOPeCCHOHATBHBIX KOMIIETEHTHOCTEH NMPU 00y4eHU
B3POCJIBIX

Annorauusi: [lpencraBneHbpl METONOJIOTHYECKHE OCHOBAaHUS TPOOJIEMBI OIICHKH Pa3BUTHS
npodeCcCUOHATIBHBIX KOMIETEHTHOCTEH NMpU OO0y4YeHHMH B3pOCIbIX. BbIJeneH TOT acmnekT TaHHOH
npoOJIeMbl, KOTOPBI CBsi3aH C pa3pabOTKOW M BHEAPEHHWEM B MPAKTUKY MPO(ECCHOHATBHBIX
crannaptoB (IIC) OOpamiaercs BHUMaHHEe Ha crenupuky TpodhecCHOHANBbHOM MOATOTOBKH B
obnmactu <<momoraromux npodeccuit™>>, rAe JUYHOCTh CIEIUATUCTA SBIACTCS TJABHBIM
WHCTPYMEHTOM, ompeensomuM dhdekTuBHOCTh ero padothl. [Ipexae Bcero 3To kacaercs Toro,
9TO 3/1eCh JIMYHOCTh OYAYIIErO CIEHUANINACTa SBISETCS W YCIOBHEM, U  Pe3yJbTaToM
npoecCHOHATBHON MOArOTOBKHM, HO COOTBETCTBYIOLIME 3TOMY KPUTEPUH HE BKJIIOYEHBI B
HOPMATHUBHBIC JIOKYMEHTBHI, OIPEICIIONINEe KAdeCTBO 00pa3oBaTENbHOTO pe3ysibTaTa W
npodeccHoHaNbHYI0 KOMIETEHTHOCTh Kak 00yJaronierocsi, Tak u o0ydaromiero. JlenarTcs BHIBOIbI
O TOM, YTO OIICHKA Pa3BUTHS MPO(ECCHOHAIBLHBIX KOMIIETCHTHOCTEH MPH 0OYYEeHUH B3POCIBIX HE
MOJKET OCYIIECTBIAThbCA 0Oe3 yuyeTa <<IUYHOCTHOW KOMIIETEHTHOCTH>>, KOTOpas CTaHOBUTCS
crCcTeMOo00Opa3yomuM (pakTopoM B cIydae MOJrOTOBKH CIEIHATNCTOB IIOMOTAIOIINX MPO(ECcCHii; B
CBSI3M C 3TUM TpeOyeTcs BKIIOYEHHE B (PYHKIIMOHAT MCUXOJOTHYECKOW CiyKObl mkonbl 1 Bysa
CTIEMAIEHOTO pasjiesia — ompeneseHue (OleHKa) W Pa3BUTHE BHYTPEHHUX PECYpCOB OyIIyImIero
CIELUAINCTA, UX COOTBETCTBUS TPEOOBAHUAM NPOPECCHOHATIBHBIX CTAHJAPTOB K €r0 JINYHOCTH.
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Problems of Assessing the Development of Professional Competencies in Teaching Adults

Abstract : The paper presents methodological basis of the problem of assessment of professional
competences development in adults training. The aspect of the given problem, which is
connected with the development of personal standards (PS) and their practical application is
highlighted. A special attention is paid to a specificity of professional training in the field of
“supporting occupations”, where the specialist’s personality is considered to be the main tool to
determine the effectiveness of his activity. It is first of all related to the fact that the personality
of the future specialist is both a condition and a result of the professional training; but the
corresponding criteria are not included in normative documents, which should determine the
quality of educational process and professional awareness of the student and the teacher. It was
concluded that the evaluation of professional competences development in training adults could
not be carried out without considering “personal competence”, which becomes a system-
forming factor for training specialists of supporting occupations; due to that it is required to
include a special section in the list of responsibilities of Psychological Service of Schools and
Universities — assessment and development of internal resources of the future specialist and
providing its correspondence to the requirements of personal professional standards.



